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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint
Ventures, Partnerships, Networks and other forms of relationship between
organizations, is afield of study that has burgeoned over the last four decades,
but is fragemented, drawing contributions from awide variety of disciplines,
theoretical bases, and sectoral interests. The Oxford Handbook of Inter-
Organizational Relations provides a structured overview of the field. With
contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material isorganized in three main sections.

Thefirst relates to research that focuses on particular manifestations of IORs
such asindustry, supply, policy and project networks, public and voluntary sector
partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or
theoretical bases, including social networks, evolutionary theory, transaction cost
economics, management process, psychology, critical theory palitical theory,
economic geography, and the legal perspective.

The third section focuses on key topicsin contemporary 10R topics - or those
that will become so in the future. These include, trust, power, development
interventions, social capital, learning and knowledge, dynamics and change, and
evaluation.
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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint Ventures, Partnerships, Networks
and other forms of relationship between organizations, isafield of study that has burgeoned over the last
four decades, but is fragemented, drawing contributions from awide variety of disciplines, theoretical bases,
and sectoral interests. The Oxford Handbook of Inter-Organizational Relations provides a structured
overview of the field. With contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material is organized in three main sections.

The first relates to research that focuses on particular manifestations of 10Rs such as industry, supply, policy
and project networks, public and voluntary sector partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or theoretical bases, including
social networks, evolutionary theory, transaction cost economics, management process, psychology, critical
theory political theory, economic geography, and the legal perspective.

The third section focuses on key topicsin contemporary 1OR topics - or those that will become so in the
future. These include, trust, power, development interventions, social capital, learning and knowledge,
dynamics and change, and evaluation.
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Editorial Review
Review

"The Handbook is a wide ranging and ambitious collection of original essays written by contemporary
scholars.... It calls for a dialogue between different perspectivesin the field of IOR. The editors integrative
efforts have been crowned with success.... Researchers at various career stages will be delighted by therich
spectrum of theoretical perspectives, research approaches and empirical contexts'--Work, Employment &
Society

About the Author

Steve Cropper is Professor in Management at the Centre for Health Planning and Management and first
Director of the Institute for Public Policy and Management at Keele University, UK. His research concerns
strategy making, decision support and inter-agency collaborative working in health and public services,
working closely with policy makers and practitioners. Heisinaugural chair of an advisory committee for the
National Health Service's 'Research for Patient Benefit' programme. Current research projects are tracing the
formation and development, over time, of partnerships and networks in community and health care settings
using ethnographic, process evaluation and action research. He is co-editor of three other books and author
of aseries of papers on collaborative inter-organizational processes. He is a steering group member and
former convenor of the Special Interest Group on Inter-Organizational Relations of the British Academy of
Management. Mark Ebersis Professor of Business Administration, Corporate Development and
Organization, at Cologne University, Germany, since 2004. He has been International Visiting Fellow at the
Advanced Institute of Management (AIM, UK) in 2006, visiting professor at Tilburg University (2004),
Harvard Business School (2002), Harvard University (1997), and Bocconi University (1996). In 1989/90 he
was a John F. Kennedy Memorial Fellow at Harvard University. He has edited The Formation of Inter-
Organizational Networks (OUP, 1997), co-edited a Special Issues of International Studies of Management &
Organization on industry networks (vol. 27, no. 4, 1997-98), and has published a number of articles on inter-
organizational relations. He is co-founder and co-organizer of the EGOS Standing Working Group on
Business Networks, and has convened sub-themes on inter-organizational relations at five EGOS colloquia.
Chris Huxham is a Senior Fellow of the ESRC /EPSRC Advanced Institute of Management Research,
Professor of Management at the University of Strathclyde Business School and Chair of the British Academy
of Management. She has been researching in this areafor more than 17 years and has alarge number of
publications in the area. She has three times received awards from the Academy of Management for articles
based on this work.

Users Review
From reader reviews:
Sally Staten:

Information is provisions for people to get better life, information presently can get by anyone with
everywhere. The information can be a know-how or any news even a problem. What people must be



consider when those information which isinside former life are challenging be find than now's taking
seriously which one is acceptable to believe or which one often the resource are convinced. If you obtain the
unstable resource then you buy it as your main information it will have huge disadvantage for you. All those
possihilities will not happen in you if you take The Oxford Handbook of Inter-Organizational Relations
(Oxford Handbooks) as your daily resource information.

Susan Swain:

Reading can called head hangout, why? Because if you find yourself reading a book especially book entitled
The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) the mind will drift away
trough every dimension, wandering in each aspect that maybe mysterious for but surely will end up your
mind friends. Imaging each and every word written in a book then become one type conclusion and
explanation this maybe you never get before. The The Oxford Handbook of Inter-Organizational Relations
(Oxford Handbooks) giving you one more experience more than blown away your thoughts but also giving
you useful information for your better life in this era. So now let us explain to you the relaxing pattern thisis
your body and mind will likely be pleased when you are finished examining it, like winning a sport. Do you
want to try this extraordinary spending spare time activity?

Stephanie Dillard:

Reading a book to become new life style in this season; every people loves to examine a book. When you go
through a book you can get a great deal of benefit. When you read textbooks, you can improve your
knowledge, due to the fact book has alot of information onto it. The information that you will get depend on
what sorts of book that you have read. If you want to get information about your study, you can read
education books, but if you want to entertain yourself ook for afiction books, this sort of us novel, comics,
in addition to soon. The The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks)
provide you with new experience in examining a book.

Patricia Stroud:

In thistime globalization it is important to someone to find information. The information will make
professionals understand the condition of the world. The fitness of the world makes the information easier to
share. You can find alot of references to get information example: internet, paper, book, and soon. Y ou can
see that now, alot of publisher which print many kinds of book. The book that recommended to you
personaly is The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) this reserve
consist alot of the information in the condition of thisworld now. That book was represented how does the
world has grown up. The language styles that writer value to explain it is easy to understand. Typically the
writer made some research when he makes this book. Thisiswhy this book appropriate all of you.
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